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Oklahoma State University Professional Education Council Mission and Conceptual Framework

The Professional Education Unit (PEU) prepares and develops professional educators who facilitate lifelong learning and enrich quality of life for people in public schools and other educational settings.  OSU’s Professional Education programs are based upon the L.E.A.D.S. conceptual framework: Leadership; Ethics and Professionalism; Academics and Professional Roles, including Content Knowledge, Integration, Human Growth and Development, Learning Environment, Technology, Teaching/Professional Practice and Assessment; Diversity; and Service Orientation/Community Outreach.  These core values are an expansion of the earlier conceptual framework based upon Professionalism, Integration and Diversity.

Course Description

A full-time, directed experience in an approved agricultural education department.  Applications of methods and skills in agricultural education as related to selecting, adapting, using, and evaluating curriculum materials, including experiences to meet educational goals and to facilitate learning for individual students.  Experiences will also involve roles, responsibilities, and interactions related to, and experiences with, other school personnel and parents.  In addition, a study of professional education groups and the organization and operation of school systems shall occur. 

Course Goals

1. Acquire, practice, and model behaviors expected of a professional agricultural educator
2. Effectively teach a variety of courses in secondary agricultural education
3. Develop, select, and “customize” learning resources to be used when teaching secondary agricultural education
4. Employ a variety of teaching methods and techniques
5. Effectively assess, evaluate, and document student learning and achievement
6. Create effective learning environments in secondary agricultural education
7. Employ strategies to manage student behaviors effectively in a variety of settings
8. Supervise Supervised Agricultural Experience (SAE) programs of individual students including conducting home and/or work site visits
9. Advise students taking part in activities of a local chapter of the National FFA Organization
10. Provide leadership for students participating in FFA activities above the local level
11. Organize and archive all materials used during the field experience in a Student Teaching Resource File (“Archive”)
12. Log all experiences and activities of the field experience (weekly reports, etc.)
13. Use constructive criticism provided by cooperating teachers and university supervisors to improve your professional practice
14. Collect teaching evaluations from cooperating teacher(s) and students
15. Observe and evaluate a peer who is student teaching at a different cooperating center
16. Gain experience working in a local school system and community

Required Materials

· All curriculum materials to be used while student teaching
· Student Teaching Resource File (“Archive”) 
· Student Teacher Web site:
http://aged.okstate.edu/studteac/downloads.htm
· Teaching Portfolio Submission #3
· AGED 4200/5900 syllabus

Requirements and Expectations

You are to consider yourself a member of the teaching faculty at the cooperating school and a representative of Oklahoma State University (OSU). You are to interact with students, parents, and fellow teachers in a professional way at all times.  Your conduct should reflect your personal character, the principles of the National Association of Agricultural Educators (NAAE), and the high standards of the Agricultural Education program at OSU.  Any deviation from this level of professionalism will jeopardize your completion of the field experience.

You are to follow the direction and guidance of your cooperating teacher and strictly adhere to the policies and procedures of the school.  You are expected to take part in all activities of the local FFA chapter (as instructed by the chapter advisor) and fulfill all duties required of the agricultural education teacher by the school.  You are expected to live in or very near the local community and take part in its activities.  You may not hold employment or participate in personal functions that interfere with your ability to take full advantage of this unique educational opportunity.  

Any “planned” absence from student teaching must be approved in advance by your cooperating teacher, your university supervisor, and the director of student teaching.  Any “unplanned” absence from student teaching (personal illness, severe illness or death of a family member, etc.) should be reported to your university supervisor and to the director of student teaching as soon as reasonably possible following the occurrence.  ANYTIME circumstances arise that will prevent you from being at your cooperating center or at a related student teaching activity, PLEASE, make every effort to notify your cooperating teacher as soon as possible!!!

All assignments should be submitted on their due date or before.  They should be complete, neat, and correct.  Understand that your work reflects your ability, talent, work ethic, and future potential as an agricultural education teacher.  










Assignments

Each of these assignments is designed to meet two purposes: 1) Ensure that your field experience exposes you to all facets of teaching Agricultural Education in Oklahoma (or elsewhere); 2) Provide you with materials and records that will be useful as you begin your career as a teacher.

Teaching Portfolio Submission #3

The third and final submission of your teaching portfolio is required for successful completion of this course.  Follow the guidelines detailed by Mr. Bunch per AGED 4113 to make sure you meet all requirements.  Remember, your portfolio reflects your experiences and ability as a teacher.

Student Teaching Resource File (“Archive”) 

An old adage tells us that a “good teacher is a good thief.” Develop a method for archiving the ideas and materials you develop and collect while you student teach. Make your resource file useable, relevant, and well organized.  Note: All of the assignments that follow must be included in your resource file.

Educational Technology 

In an effort to improve your “Technological Fitness” you were introduced to a variety of educational technology tools during the Student Teaching Block. During student teaching you are asked to create and integrate three different examples of technology into your practice as a student teacher.  We are requiring the use of a live binder and one Prezi©. The third educational technology should be one you discover and integrate into a lesson. (Three examples of educational technology to be documented and archived in a “technology folder”) (See student teacher website for examples)

Documentation of Educational Technology
· Prezi: If you are in the editing view of your prezi (the view where you can build and change your prezi) you have the option in the top right corner to print the prezi. Under this option you can print/save it as a pdf. That is how you will document the prezi you created for use during a lesson. Simply save or print it as a pdf and include that in a technology folder. 

· Livebinders: Simply take a "screen print" or "screen capture" of your livebinder to include in your technology folder. Also, make the livebinder public and include a page describing the name of the livebinder, as we will look it up online to see how you chose to use this technology. 








Weekly Reports 

Fill out the Weekly Report form and submit it to your primary university supervisor AND Mrs. Bonnie Milby (bonnie.milby@okstate.edu) each week during your experience.  Important: The reports are due by 12:00 a.m. midnight on the Monday following the week just completed; so, plan accordingly.  This will serve as a weekly journal of your student teaching activities.  You may submit the reports by e-mail or FAX; by e-mail attachment is preferred.  (The departmental FAX number is 405.744.5176.)  Do not get behind or you will be contacted!  You can download the form from our course Web site: http://aged.okstate.edu/studteac/downloads.htm
Include hard copies of the 12 completed weekly reports signed by you and your cooperating teacher in the resource file.  

SAE Visits
	
Make a minimum of 10 home and/or work site visits of students’ SAEs with your cooperating teacher.  Observe the cooperating teacher’s supervisory techniques and interaction with the student and his/her family and/or employer.  Record all SAE visits in the appropriate weekly report.  Be certain to identify the type(s) of SAEs supervised and provide some brief comments about their general conditions and your recommendations.  

Lesson Planning . . . Lesson Plans . . . Units of Instruction . . .   

The unit of instruction you developed during AGED 4103 will only last so long.  As you teach your assigned classes, you will develop additional lesson plans and other related teaching materials (i.e., “lesson planning”); note examples provided.  Design a system that works for you to keep your teaching materials well organized.  Similar to the materials you developed while on campus; new units should include lesson plans, visual aids, related instructional materials, assessment and evaluation instruments, and keys. Your university supervisor will review these and related materials with you during on-site observations.  

Formal Assessment of Student Learning 

Pre- and post-test one class of students using the unit examination you developed on campus. The pre- and post-test grades for one class should be recorded and turned in as an electronic MS Excel file to the director of student teaching as soon as the test scores are available.  IMPORTANT: Do not include students’ names as a part of the electronic file, only provide their test scores.  The students’ names must remain anonymous.

Cooperating Teacher Evaluations of Your Teaching

Your cooperating teacher is to provide you with feedback about your teaching.  The forms should be filled out as your mentor observes you teach and then used as a basis for conferences about your teaching.  You should have a minimum of 20 completed forms in your resource file by the time you complete the 12-week experience.

Teaching Methods Exploration

Too often, teachers find one or two teaching methods that seem to work well and then “settle in” to using only those methods.  Student teaching is a time for you to experiment with a variety of methods and techniques.  From the list of teaching methods provided, plan and use a minimum of 10 different methods as you teach classes at your cooperating center.  With the mentoring of your cooperating teacher, evaluate the effectiveness of each method and note any modifications you will make the next time you use that method.  Write a brief summary of your experience with five of the methods (~one, type-written page each); attach an evaluation form from your cooperating teacher for each of the different methods you try.  The summaries and evaluation forms should be placed in your resource file.  (See examples provided.)  

FFA Activities

This will be an easy one.  In your role as an FFA Advisor, you are to attend and supervise students at least three FFA activities above the local level.  Appropriate activities could include state or national conventions, leadership conferences, and CDEs.  A record of the activities in which you participate should appear in your weekly reports.

Advisor’s Part

“Here, by the owl.”  Recite the Advisor’s part of the official FFA opening ceremony at a local FFA meeting or another official function.  Your cooperating 
teacher must document your completion of this task.  Include that documentation 
in your resource file (a brief, signed note will suffice; see examples provided).

Prepare a Career Development Event (CDE) Team

CDE team activities are an important part of FFA and a significant learning tool for agricultural education students.  For this assignment, you are to prepare (or substantially assist in preparing) a CDE team to compete in an event above the local level.  Discuss your plans regarding this assignment with your university supervisor during the first supervisory visit.  A report (~one, type-written page) describing your experiences (including a photo or two, if available) should be included in your resource file.  (Note: This assignment may vary in the fall semester.)  

Professional Improvement (PI) Meetings

Get an idea about professional development and the way professional organizations function.  Professional Improvement meetings are usually held about once every six to eight weeks.  A teachers’ meeting at your local school involving professional development can also suffice.  Attend the meeting(s) with your cooperating teacher.  A record of the meeting(s) you attend should appear in your weekly report(s).


Program Visitation and Peer Observation

Schedule one day to visit and observe another program and school.  The school must be a site with another student teacher.  Spend the entire day at the school, observe classes, meet and visit with students and teachers, and tour the school’s facilities.  Write a report (~two, type-written pages) about your experience and include it in your resource file.  Assess your peer’s teaching behaviors using the OSU teaching evaluation form; attach completed evaluation forms to your report.  

Mock Interview 

Get a sense of what it is like to interview for a teaching job.  Make an appointment with the person who is responsible for interviewing teaching personnel at your cooperating center (principal, superintendent, or personnel director).  Have the interviewer use and complete the form posted on the course Web site to evaluate your performance (http://aged.okstate.edu/studteac/downloads.htm).  Treat this exercise as if it were a real interview: Dress appropriately, take the appropriate materials to the meeting, and plan your responses beforehand.  After the interview, take time to get feedback from the interviewer about your performance.

Students’ Evaluation of Your Teaching
At the end of every semester, you evaluate your college instructors.  Here, the tables are turned.  Develop your own evaluation instrument (or modify an existing one) and have students evaluate your teaching performance.  Place the completed forms in your resource file.  (See the examples provided.)

Special Accommodations for Students

If any member of this class feels that he/she has a disability and needs special accommodations of any nature whatsoever, the instructor will work with you and the Office of Student Disability Services, 315 Student Union, to provide reasonable accommodations to ensure that you have a fair opportunity to perform in this class.  Please, advise the instructor of such disabilities and the desired accommodations at some point before, during, or immediately after the first scheduled class period.

Schedule of Major Activities

	Date
	Activity

	2/6
	First Day at Cooperating Center

	
	First Supervisory Visit (during weeks 3, 4, or 5, ideally) 

	
	Second Supervisory Visit (during weeks 8, 9, or 10, ideally)

	
	Additional Supervisory Visits (as needed) 

	4/27
	Last Day at Cooperating Center

	5/3
	Capstone Seminar in Stillwater (All assignments are due at this time unless otherwise stipulated.) 




Grading
AGED 4200 is graded Pass/Fail; AGED 5900 is graded “A” – “F.”  Failure to complete all assignments at a satisfactory level will result in failing the course.

Criteria
	Assignment/Activity
	Completed

	Developed a Student Teaching Resource File (“Archive”)
***The resource file is due at the Capstone Seminar***
	

	Completed Additional Lessons & Related Teaching Material Reflecting Courses Taught
***Additional teaching materials must be included in your resource file. *** 
	

	Create a live binder for student use, create one Prezi©,  and select (discover) a third educational technology to supplement your lessons (To be documented and archived in a “technology folder”)
	

	Pre- and post-tested one class of students using unit examination developed while on campus.  Grades for one class were recorded and turned in as a MS Excel electronic file.  (Documented) 
	

	Used 10 or More Teaching Methods (Documented; five reflective essays are required.)
	

	Participated in at least 10 Home and/or Work Site SAE Visits (Documented by noting in appropriate weekly reports.)
	

	Recited the FFA Advisor’s Part at a Local Chapter Meeting or Similar Function (Documented)
	

	Prepared a CDE Team; May Vary by Center in the Fall (Documented and noted in appropriate weekly reports)
	

	Supervised Students in Three or More FFA Activities Above the Local Level (Noted in appropriate weekly reports.)
	

	Assisted in Preparation of FFA Award Application(s) (Noted in appropriate weekly reports.)  (Opportunities may vary; note in weekly report.)
	

	Attended one or more PI Meetings or a Similar Professional Development Activity (Noted in appropriate weekly reports.)
	

	Visited and Observed Another Agricultural Education Program and Student Teacher (Documented and noted in appropriate weekly report.)
	

	1. 
	

	Participated in a Mock Teaching Job Interview (Documented) 
	

	Conducted a Formal Student Evaluation of Your Teaching (Documented) 
	

	Completed All Weekly Reports in a Timely Manner; All Reports are Signed by     
      You and Your Cooperating Teacher (Documented)
	

	1. 
	

	2. 
	

	3. 
	

	4. 
	

	5. 
	

	6. 
	

	7. 
	

	8. 
	

	9. 
	

	10. 
	

	11. 
	

	12. 
	

	Submitted a Completed Teaching Portfolio Submission #3 (Documented)
	

	Cooperating Teacher Evaluations (Minimum of 20)
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